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ABSTRACT 

The paper considers the notion of “professional self-concept”. Its multilevel structure, in which 

components, modalities, levels, time components and distorting components are identified and 

described, is represented and substantiated. Professional self-concept is considered as a structural 

analogue of the general self-concept and the marked difference in the structures of the concepts is 

showed. 
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INTRODUCTION

The relevance of the scientific development of 
the problem of the professional self concept is 
due both to its significance for understanding  

the mechanisms of the formation of a 
professionally realized personality, and to the 
ambiguity of approaches to the interpretation 
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of this concept. This led to an attempt to 
systematize the ideas of the professional self-
concept, to describe its structure. An analysis 
of the literature available to us showed that 
there is no holistic idea of the professional 
self-concept, only individual components of 
the phenomenon under consideration have 
been studied, while much attention is paid to 
the study of the features of professional self-
concepts in specific areas of activity, and not 
the content of the concept as a whole. 
However, in a number of works [1; five; 20, 
etc.] the tendency of the search for the 
system-forming factor of the studied 
phenomenon, its purpose, integral 
characteristics and typology is indicated. 

Along with the term “professional self-
concept”, today such concepts as “real self-
professional”, “personal construct I-
professional”, “self-model of a professional”, 
“subjective picture of the professional path”, 
“professional self-image” are used. , “A 
holistic image of myself as a professional” or 
“I am a professional” [5; eight; 10; 13; fifteen; 
sixteen; 12]. 

However, the term "professional self-
concept" has a greater certainty: its 
operationalization occurs through its use in an 
increasing number of studies. 

We take the definition of S.T. Dzhaneryan as 
the basis of the concept and understand the 
professional self-concept as a dynamic system 
of self-perceptions associated with 
evaluations, uniting the interaction of various 
images of oneself, reflecting the properties of 
a person as a subject of professional activity 
and as a person, correlated with the 
characteristics of activity, relationships with 
the social and professional community, the 
person's own formation in his professional 
career [5]. 

The professional self-concept has a similar 
structure to the structure of the general self-
concept, however, if the self-concept refers to 

the personality as a whole, then the 
professional self-concept affects the 
personality as a subject of professional 
activity. 

As a result of generalization and 
systematization of various views on the 
structure of the self-concept, we have 
identified the following components: 

 Components: cognitive, emotional-value 
and behavioral; 

 Modalities: real I, mirror I, ideal I; 

 Levels / aspects of I: physical, social, 
personal (includes spiritual, material, 
existential, mental and emotional 
aspects); 

 Temporal components: I-past, I-present, I-
future, I-dynamic, I-possible and working I-
concepts; 

 Distorting components of the self-
concept: idealized self, represented / 
presented self, false self. 

The types of components identified by us in 
the structure of the self-concept in relation to 
the professional self-concept have not been 
studied in equal detail. 

Thus, the components of the professional self-
concept: cognitive, emotional-value and 
behavioral, are in the focus of researchers' 
attention, although they have been studied 
unequally. The most studied is the cognitive 
component, less - the emotional-evaluative 
component of the professional self-concept, 
the behavioral component has been studied 
even less, and the first two components are 
studied separately from the behavioral one 
[1]. 

We will define the cognitive component of the 
professional self-concept as an idea of oneself 
as a professional, the emotional component 
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as a system of professional self-assessments, 
and the behavioral component as a 
manifestation of ideas about oneself and self-
assessments in professional behavior. In 
traditionally organized research, the Y-
concept is studied with the help of 
statements, lists of qualities, self-descriptions, 
projective methods given by the researcher. 
The data obtained in this way makes it 
possible to reveal structurally the cognitive 
and emotional and evaluative components. 
Methods for studying the behavioral 
component of the self-concept are not 
presented in the literature. Its intentional 
aspect is only indirectly noted in the study of 
self-attitude as a level of internal actions 
towards oneself or readiness for such actions. 
And the other three aspects of the behavioral 
component (action, proper behavior and self-
regulation) are studied outside the framework 
of the self-concept. Thus, there is a deficit in 
the study of the behavioral component of the 
self-concept [1]. 

The cognitive component, denoted in the 
psychological literature as knowledge or ideas 
about oneself, the descriptive component, 
self-understanding, acts as a priority in the 
study of the professional self-concept, plays a 
leading role in conditioning the self-
development of a person in professional 
activity, and its dynamics reflects the 
characteristics of the process of 
professionalization and is one of the criteria 
for its success [5; 14; 17]. The content of the 
cognitive component of a person's 
professional self-concept, along with the level 
of development of his professional qualities 
and professional role, includes ideas about the 
presence and severity of professional and 
personal properties in other professionals, 
about the process, result, achievements, 
subject, conditions, means, modes, 
remuneration , norms, rules, models of their 
profession, serving as a standard for a 
person's awareness of his own qualities, 
about external factors affecting his 
personality [3; 4; 5; 12; 13; 21; 23]. 

The content of the cognitive component of 
the self-concept is influenced by professional 
affiliation, gender, stage of 
professionalization, length of service and the 
nature of involvement in the profession, the 
attitude of subjects to the profession [5; 7; 13; 
22]. 

The cognitive component includes not only 
ideas about their professionally relevant 
qualities, but also professional self-efficacy 
(the idea of an individual that he is able to 
demonstrate such behavior that will allow him 
to achieve the desired results in the 
profession and work), ideas about 
professional orientations (ideas about one's 
abilities, value orientations, motives, 
meanings and needs related to promotion in 
professional activity), ideas about career and 
work (needs in building a career, career goals 
and strategies, the presence of a tendency to 
manage their career, as well as the 
identification of criteria for a successful 
career, the dynamics of career processes) [2; 
18; 20; 28]. 

We understand the emotional component of 
the professional self-concept as a system of 
professional self-assessments, or assessments 
of oneself as a professional. Also, this 
component includes a sense of professional 
relevance (subjective attitude of the individual 
to himself as to “Significant for Others”) [20; 
26]. 

Considering professional self-esteem as an 
education, on which the professional success 
of an individual largely depends, A.A. Rean 
professional level and level of competence) 
and personal (expressed in the assessment of 
their personal qualities in connection with the 
ideal of the image of "I am professional") 
aspects. Self-assessment on these two 
aspects is not necessarily consistent. Its 
mismatch in the selected aspects affects 
professional adaptation, professional success 
and professional development of the 
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individual. In the structure of professional self-
esteem, the following are distinguished: 

 Self-assessment of the result, which is 
associated with the assessment of the 
achieved (in general and partial aspects) 
and reflects the satisfaction / 
dissatisfaction with the achievements; 

 Self-assessment of potential, associated 
with the assessment of their professional 
capabilities and reflecting confidence in 
their abilities. 

Low self-esteem of the result does not 
necessarily mean a “professional inferiority 
complex”. On the contrary, in combination 
with a high self-esteem of potential, it is a 
factor in the professional self-development of 
an individual [19]. 

The behavioral component of the professional 
self-concept is defined as a set of actions and 
attitudes towards these actions in relation to 
the personality and its professional 
development, it is directly formed on the basis 
of the cognitive and emotional-evaluative 
components [1]. The behavioral component, 
according to IV Afanasenko, is substantively 
represented by strategies for building a 
professional career and is a specific system of 
actions designed to adapt or develop the 
career itself and the person in it [1]. 

Even less studied are the modalities of the 
professional self-concept: professional real 
self, professional mirror self, professional 
ideal I. A. A. Rean distinguishes real and ideal 
components in the concept of professional 
self-concept. A real professional concept of 
oneself is a person's idea of oneself as a 
professional, while the ideal self-concept 
corresponds to professional desires and hopes 
[19]. As in the case with the modalities of the 
general self-concept, the real and ideal 
professional self-concepts not only may not 
coincide, but in most cases necessarily differ, 
and their discrepancy is a source of 

professional self-improvement of the 
individual and his desire for development [19], 
although, with on the other hand, the 
mismatch between the real and the ideal self 
can become a source of serious intrapersonal 
conflicts [6]. An indicator of progressive 
professional development and self-
development is the structure of self-
assessments, in which the actual self-
assessment is higher than the retrospective 
one, and the ideal one is higher than the 
actual one [9]. The relationship between the 
real and the ideal self in the course of a 
person's professional development depends 
on the conditions, work experience, and 
attitude towards it [5]. An empirical indicator 
of the degree of subjective acceptance of the 
profession is the correlation coefficient 
between the qualities attributed by a person 
to himself as a professional and the qualities 
that characterize his ideal self [25]. 

The professional mirror self reflects a person's 
ideas of how others see him. It performs the 
function of self-correction of a person's 
professional aspirations and his ideas about 
himself. This feedback mechanism helps to 
keep the real self within adequate limits and 
to remain open to new experience through 
reciprocal dialogue with others and with 
oneself. The mismatch between the I-real and 
the I-mirror, up to their complete 
independence, is regarded as the presence of 
an excessive egocentric attitude and denial of 
other points of view and positions, which 
leads to instability, inconsistency of the Image 
of I. others, for the position "I am bad, you are 
good." As a result, a person's neurotic 
dependence on other people appears, 
suffering, feelings of tension, loss of his own 
"I", intrapersonal contradictions and 
difficulties in professional activity [5]. 

Considering the professional self-concept as a 
structural analogue of the general self-
concept, we approached the levels, or 
aspects, which represent the physical, social 
and personal levels. This type of components 



The USA Journals Volume 03 Issue 05-2021 338 

 

  
 

The American Journal of Social Science and Education Innovations  
(ISSN – 2689-100x) 
Published: May 31, 2021 | Pages: 334-340 
Doi : https://doi.org/10.37547/tajssei/Volume03Issue05-61 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

IMPACT FACTOR 

2021: 5. 857 

            OCLC - 1121105668 

is a special case in comparison with other 
components, since the professional self-
concept is not represented by the named 
levels, but itself is part of one of them, namely 
the social one, on which the human activity 
we are studying is manifested. Consequently, 
there is a structural mismatch between the 
general and professional self-concepts. 

Temporary, or chronological, components are 
presented in the structure of the professional 
self-concept. Professional Yconception as a 
subjective picture of the professional path 
presupposes the representation of the 
present, past and future in it [5; 13]. A non-
dynamic professional self-concept that does 
not contain ideas about oneself in the time 
perspective is regarded as a brake on the 
professional development of a civil servant's 
personality [5; eleven]. Realizing and 
comparing the professional I-past, I-present 
and I-future, a person is able to overestimate 
his own life path, his own destiny. The results 
of comparison in self-awareness of current 
and past motives, traits, goals can lead to a 
change of profession, to finding a side, 
unprofessional occupation, to deep 
disappointment and dissatisfaction with 
oneself [24]. 

Also, as a temporary component, we consider 
it necessary to consider the working version 
of the professional self-concept as an analogy 
with the working self-concept, which is a “self-
concept in a given time and in a given social 
context of interaction, as part of the general 
repertoire of the Self, determined at the 
micro- and macrosocial level ”[27]. The 
presence of working options in the structure 
of the professional self-concept removes the 
contradiction between the idea that the self-
concept is the main personal formation, 
therefore, a stable structure, while, however, 
it cannot but be fundamentally changeable. S. 
T. Dzhaneryan notes that at every given 
moment of life, the professional self-concept 
embodies a system of varying degrees of 
awareness, significance, temporal 

representation of subject-activity and 
personal properties, which are concretized in 
self-descriptions in intentional, instrumental, 
expressive features [5]. It is the introduction 
of the concept of "working version" that 
makes the professional self-concept a unified, 
at the same time flexible structure. 

The distorting components of the self-
concept, namely the idealized self, the 
presented self and the false self, have not 
been found by us in the literature available to 
us. However, we believe that all these 
elements can be presented in the professional 
part of the personality's self-awareness as 
associated with inadequate professional self-
esteem. 

So, the analysis of the structure of the 
professional self-concept showed that it has a 
similar structure with the structure of the 
general self-concept, having some specific 
points. So, in the structure of the professional 
self-concept, levels / aspects are not 
represented, since the professional self-
concept itself is part of one of them, namely 
the social level, within which the studied 
human activity is manifested, namely its 
professional part. 

Otherwise, the components of the 
professional self-concept are identical to the 
components of the general self-concept, while 
having a professional focus and look as 
follows: 

 Components: cognitive (includes not only 
ideas about their professionally relevant 
qualities, but also professional self-
efficacy, ideas about career orientations, 
ideas about career and work), emotional-
value (includes professional self-esteem 
and a sense of professional relevance, 
which lies at the junction of cognitive and 
affective components) and behavioral; 
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 Modalities: professional real self, 
professional ideal self, professional mirror 
self; 

 Temporary components: professional self-
present, professional self-past, 
professional self-future and working 
versions of professional self-concept; 

 Distorting components: professional 
idealized self, professional presented self, 
professional false self. 

The implementation of a systematic approach 
to the study of the professional Y-concept, the 
description of its structure allow the construct 
to be operationalized and, therefore, are the 
basis for its empirical research.  
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