THE USA JOURNALS

THE AMERICAN JOURNAL OF MANAGEMENT AND ECONOMICS INNOVATIONS (ISSN- 2693-0811)
VOLUME 06 ISSUE02

PUBLISHED DATE: - 14-02-2024
DOI: - https://doi.org/10.37547/tajmei/Volume061Issue02-03

THE INFLUENCE OF SELF-EFFICACY AND VISIONARY
LEADERSHIP ON WORK PRODUCTIVITY

PAGE NO.: - 16-22

Edward Efendi Silalahi
Bhayangkara University, Greater Jakarta, Indonesia

Abstract

This research aims to examine the relationship between visionary leadership and self-efficacy and employee work
productivity. The research was conducted at the company PT Anugrah Sejahtera in November 2023. The research
population was 168 employees and the sample size was 118 employees using proportional random sampling. Data
collection for each variable studied used a questionnaire with a Likert scale. The analysis technique uses partial
correlation and multiple correlation. The research results show that there is a positive relationship between
visionary leadership and employee work productivity (correlation coefficient ryl = 0.530 and coefficient of
determination r2y1= 0.281), there is a positive relationship between self-efficacy and employee work productivity
(correlation coefficient ry2 = 0.472 and coefficient of determination r2y2= 0.222) and there is a positive and very
significant relationship between visionary leadership and self-efficacy together with employee work productivity
(correlation coefficient r2y12 = 0.562 and coefficient of determination r2y12 = 0.316). Thus it can be concluded that
work productivity can be increased through visionary leadership and self-efficacy both partially and jointly.

Keywords work productivity, visionary leadership, self-efficacy.

INTRODUCTION

Employees or human resources (HR) are the
component that has the most influence on
achieving quality product or service processes
and results. Employee work productivity is very
necessary so that the company's goal of
producing quality products or services is
achieved (Dessler, 2016). This is important
because  when employees have high
productivitythen employees definitely have the
ability, enthusiasm for work and always develop
their potential (Terry & Rue, 2016).

An employee's belief in their potential to plan
and determine appropriate actions to complete
tasks and be able to overcome obstacles so as to
achieve better goals is a form of self-efficacy
possessed by an employee which can also
increase productivity at work (Gibson, 2001).
The problem is then formulated into the

following questions: (1). Is there a relationship
between visionary leadership and employee
work productivity? (2). Is there a relationship
between self-efficacy and employee work
productivity? (3). Is there arelationship between
visionary leadership and self-efficacy together
with employee work productivity?

Work productivity

According to Elaho & Odion (2022), Joseph & U.
Okorekoti (2022) work productivity is the
comparison between output and input, where
the output must have added value and better
processing techniques. Asio (2021), Siebers et
al,. (2008) state that productivity is a
comparison between the totality of expenditure
at a certain time divided by the totality of input
during a certain period. The International Labor
Organization (ILO) states that productivity is a
scientific comparison between the amount
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produced and the amount of each resource used
during production. In line with the ILO, Rahman
& Annuar (2023) state that productivity is the
best comparison between the results obtained
and the number of resources used.

Singh & Chaudhary (2022) state that
productivity is the ratio of output to input, which
is a measure of a manager's efficiency in using
limited organizational resources to produce
goods and services. According to Gibbs et al,
(2021), Almaamari & Alaswad (2021)
productivity is how to produce or increase the
highest possible output of goods and services by
utilizing resources efficiently. According to Singh
& Solkhe (2022) Productivity is a measure of the
use of the resources of an organization and is
usually expressed as a ratio of the output
obtained by uses resources to the amount of
resources employed.

Based on theories from experts and previous
research discussed previously, it can be
concluded that employee work productivity is a
comparison between work results (output) and
the resources used (input), where the output
must have better added value to realize company
goals.

Visionary Leadership

Atthirauong & Bunnoiko (2021), Karwan et al,.
(2021) state that leadership that is relevant to
job demands and desired for productivity is
leadership that has a vision or visionary
leadership, namely leadership that is focused on
engineering a future that is full of challenges. A
vision is created from the leader's creative
thinking as a reflection of professionalism and
experience or the result of elaboration and in-
depth thinking with other personnel, namely in
the form of ideas about the future ideals of the
organization that we want to realize together.
Buss et al,. (2023), Eral & Altinok (2022) explain
literally the meaning of vision is a realistic view
of the future (future) that wants to be realized
within a certain period of time. Vision is not a
utopia, vision is not the same as mission but
vision is more substantive than mission.

Ariani et al,. (2023), Khoiri (2020) stated that

vision is a means for visionary leadership. Vision
plays a role in determining the future of the
organization if it is implemented
comprehensively. According to Robbins (2003),
the visionary leadership style is the ability to
create a realistic, trustworthy and attractive
vision of the future of the organization. In
contrast to the opinion above, Jaqua & Jaqua
(2021), Cai et al, (2023) state that visionary
leadership is a leadership pattern that is shown
to give meaning to the work and efforts that need
to be carried out together by company members
by providing direction and meaning. on work
and efforts carried out based on a clear vision.

From the theories of experts and previous
research discussed previously, the synthesis of
visionary leadership is behavior that is oriented
towards achieving a vision and is able to invite
employees to commit to this achievement.

Self-Efficacy

Damianus et al,. (2021), Gibson (2001) stated
that self-efficacy refers to the assessment that a
person makes about their ability to carry out the
actions needed to face a prospective situation.
The assessment determines how much effort
they will put in and how long they will persist in
the face of obstacles or stressful experiences.

Alexsandra et al. (2005) define self-efficacy as
the belief that a person has the abilities needed
to carry out the behavior required for task
success. Self-efficacy is a kind of self-confidence
or task-specific version of self-esteem. Self-
efficacy relates to the beliefin being able to carry
out specific behaviors necessary for success in
the workplace. .

Gibson (2012) states that self-efficacy is a
person's belief in his or her success in
overcoming difficult situations. According to
Homa & M.Thaib (2014), self-efficacy is a
person's belief in his or her capability to organize
and carry out a series of actions needed to
produce certain achievements. Mariana et al.
(2019), Judge et al. (2007) stated that beliefs
about one's own capabilities to be able to
complete the task at hand well are part of self-
efficacy. Self-efficacy is a person's inner belief
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regarding the ability and competence to carry
out tasks successfully Peiffer & Preckel (2020).

Based on theories from experts and the results of
previous research, it can be concluded that self-
efficacy is a person's attitude in believing that he
is able to complete his tasks well.

MATERIALS AND METHOD

This research is a correlational study research.
The primary data needed is data related to
visionary leadership and self-efficacy and their
relationship to employee work productivity.

This research will be conducted at companies
located in Tangerang. The research was
conducted from September 2022 to November
2022. The population in this study were
employees of a company engaged in the chemical
materials business called PT Anugrah Sejehtera.
The population is 168 employees. With a sample
of 118 employees. The sample was determined
using proportional random sampling. Data
collection for each variable uses a questionnaire
with a Likert scale. Data analysis techniques use
partial correlation and simultaneous correlation.

Testing Requirements Analysis
1. Normality test

The results of the normality test calculation of
the estimated standard error (Y-Y1) of the
employee work productivity variable (Y) on the
Visionary Leadership variable (X1) obtained an
Lcount value of 0.081 while the Ltable value was
at a significance level of 0.05 and n = 118 of
0.082. The normal requirement is Lcount<
Ltable, so the estimated standard error (Y-Y1) of
the employee work productivity variable (Y) on
the Visionary Leadership variable (X1) has data
that is normally distributed.

The results of the normality test calculation of
the estimated standard error (Y-Y2) of the
employee work productivity variable (Y) on the
Self-Efficacy variable (X2) obtained an Lcount
value of 0.080 while the Ltable value was at a
significance level of 0.05 and n = 118 of 0.080.
The normal requirement is Lcount< Ltable, so
the estimated standard error (Y-Y2) of the
employee work productivity variable, (Y) on the

Self-Efficacy variable (X2) has data that is
normally distributed.

2. Homogeneity Test

Testing for homogeneity of variance was carried
out using the Bartlett test. The requirement for
homogeneous data is if the y2count value is
smaller than x2table at the 5% significance level.
From the results of the homogeneity test
calculation of the employee work productivity
variable on the Visionary Leadership variable,
the x2count value is 31.62, while the y2table is at
a significance level of 5% and dk = 41 is 56.94.
Because x2count < x2table, it can be concluded
that the group of employee work productivity
data on the Visionary Leadership variable comes
from a homogeneous population.

Homogeneity testing was carried out using the
Bartlett test. Based on the test results, the value
of x2count = 48.24, while x2table = 49.80 with an
error of 5% and degrees of freedom of 35. The
data requirement is homogeneous if x2count<yz2.
Thus, the group of employee Work Productivity
(Y) data scores on Self-Efficacy (X2) comes from a
homogeneous population (x2count= 48.24 <
49.80=x2table).

Hypothesis test

1. The relationship between Visionary
Leadership (X1) and employee Work Productivity
v)

From the results of calculations carried out using
significance tests, the strength of the relationship
between Visionary Leadership and employee
work productivity is shown by the correlation
coefficient ry1= 0.530 and the coefficient of
determination r2y1= 0.281. This means that
Visionary Leadership contributes 28.1% to
employee Work Productivity, while 71.9% of
employee Work Productivity is influenced by
other factors.

Based on the results of simple regression
analysis, the regression constant or a = 38.859
and the regression coefficient or b = 0.625 are
obtained. Thus, the functional relationship model
between Visionary Leadership and employee
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Work Productivity can be expressed in a simple
linear regression Y = 38.859 + 0.281X1. The
linearity test with the F test is carried out to test
whether the regression equation is linear or not.

2. The relationship between Self-Efficacy
(X2) and employee work productivity (Y)

From the results of calculations carried out using
significance tests, the strength of the relationship
between Self-Efficacy and employee Work
Productivity is shown by the correlation
coefficient ry2= 0.472 and the coefficient of
determination r2y2= 0.222. This means that Self-
Efficacy contributes 22.2% to employee work
productivity, while 77.8% of employee work
productivity is influenced by other factors.

Based on the results of the F-test, it was obtained
that Fcount was 33.15 and Ftable was 3.92 (dk
numerator = 1; dk denominator = 116; a = 0.05)
and Ftable was 6.86 (dk numerator = 1; dk
denominator = 116 ; a = 0.01). Because Fcount is
greater than Ftable at the significance level of
both a = 0.05 and a = 0.01, it can be concluded
that the correlation coefficient ry2 is very
significant. In addition, based on the results of the
t-test calculations, the tcount value was 5.76 and
the ttable value at 5% error was 1.98 and at 1%
error was 2.62. Because tcount > ttable, the
correlation coefficient between Self-Efficacy and
employee Work Productivity is very significant.

3. The relationship between Visionary
Leadership (X1) and Self-Efficacy (X2) together
with Work Productivity (Y)

Based on the results of the F test in the ANOVA
table, it can be seen that the calculated F value is
26.51, while the F table with dk in the numerator
= 2 and dk in the denominator = 115 at a
significance level of a = 0.05 is 3.08 and a
significance level of a = 0.01 of 4.79. It can be
concluded that the calculated F value > F table,
this shows that the regression equation Y = 10.019
+ 0.455X1 + 0.390X2 can be used to predict the
level of employee work productivity through
Visionary Leadership and Self-Efficacy together.

The strength of the relationship between

Visionary Leadership and Self-Efficacy together
with employee Work Productivity is shown by the
correlation coefficient r2y12= 0.562 and the
coefficient of determination r2y12= 0.316. This
means that Visionary Leadership and Self-Efficacy
together contribute 31.6% to employee work
productivity, while 68.4% of employee work
productivity is influenced by other factors. In
addition, based on the results of the t-test
calculations, the tcount value was 7.28 and the
ttable value at 5% error was 1.98 and at 1% error
was 2.62. Because tcount > ttable, the correlation
coefficient between Visionary Leadership and
Self-Efficacy together with employee Work
Productivity is very significant.

Partial Correlation Test

Based on the results of the first partial correlation
test calculation, the partial correlation value was
obtained between Visionary Leadership (X1) and
employee Work Productivity (Y) where Self-
Efficacy (X2) was controlled (Ry1.2) = 0.364.
Based on the results of the significance test, this
value is very significant because tcount is greater
than ttable. Thus, it can be concluded that there
is a very significant positive relationship between
Visionary Leadership and employee Work
Productivity where the Self-Efficacy variable is
controlled.

The results of the calculation of the second partial
correlation test obtained a partial correlation
value between Self-Efficacy (X2) and employee
Work Productivity (Y) where Visionary Leadership
(X1) was controlled (Ry2.1) = 0.248. Based on the
results of the significance test, this value is very
significant because tcount is greater than ttable.
Thus, it can be concluded that there is a very
significant positive relationship between Self-
Efficacy and employee Work Productivity where
the Visionary Leadership variable is controlled.

CONCLUSION

1. Positive Relationship Between Visionary
Leadership and Employee Work Productivity

The results of hypothesis testing of the
relationship between Visionary Leadership and
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employee work productivity show that the
relationship strength value ry1 is 0.530 in the
medium interval category (0.40 — 0.599) and the
coefficient of determination r2y1is 0.281

which means Visionary Leadership contributes to
increasing employee Work Productivity by 28.1%.
The significance of this relationship was that very
significant results were obtained at the
significance levels of a=0.05 and a=0.01.

There is a positive relationship between Visionary
Leadership and employee Work Productivity. This
can be seen in the functional relationship
between Visionary Leadership and employee
Work Productivity which is shown by the
regression equation Y=38.859 + 0.625

Buss et al, (2023) explain that visionary
leadership is the leader's ability to create,
formulate, communicate, socialize, transform
and implement ideal thoughts that originate from
themselves or as a result of social interactions
between  organizational ~members  and
stakeholders which are believed to be ideals. -the
future goals of the organization that must be
achieved or realized through the commitment of
all personnel. Visionary leaders are able to
support employee work productivity to be even
better.

2. Positive Relationship Between Self-
Efficacy and Employee Work Productivity

Based on the results of data analysis calculations,
the correlation value between Self-Efficacy and
employee Work Productivity is obtained, ry2=
0.472 and the coefficient of determination r2y2=
0.222, which means that the relationship
between Self-Efficacy and Work Productivity has
a fairly strong relationship and Self-Efficacy
contributes 22.2% in increasing employee work
productivity. The significance of this relationship
was that very significant results were obtained at
the significance levels of a=0.05 and a=0.01.

There is a positive relationship between Self-
Efficacy and employee Work Productivity. This
can be seen in the functional relationship
between Self-Efficacy and employee Work

Productivity which is shown by the regression
equation Y = 15.889 + 0.785X2, meaning that
every one unit increase in the Self-Efficacy score
can increase the employee's Work Productivity
score by 0.785 at a constant of 15.889.

The results of this research are supported by
Damianus et al., (2021) in their article entitled
"Employees' Self Efficacy and Work Performance
of Employees as Mediated by Work
Environment", showing that there is a positive
and significant relationship between self-efficacy
and organizational climate together. the same as
employee work productivity. This can be seen in
the correlation coefficient (ry12) of 0.60 with the
regression equation Y = 48.46 + 0.359X1 +
0.365X2.

3. Positive Relationship Between Visionary
Leadership and Self-Efficacy together with
employee Work Productivity

The joint relationship between the variables
Visionary Leadership and Self-Efficacy and
employee Work Productivity has a correlation
coefficient of ry12 = 0.562 and a coefficient of
determination r2y12 = 0.316 so it can be concluded
that 31.6% of employee Work Productivity can be
increased through the variables Visionary
Leadership and Self-Efficacy together.

Partially, the results of this multiple correlation
test show a correlation coefficient value of 0.364
when Self-Efficacy is kept constant and 0.248
when Visionary Leadership is kept constant. This
shows that Visionary Leadership has a more
dominant strength than Self-Efficacy.

Based on the analysis of the research data, it can
be concluded that there is a very significant
positive  relationship  between  visionary
leadership and employee work productivity,
between self-efficacy and employee work
productivity, between visionary leadership and
self-efficacy together with employee work
productivity.

Based on the results of this research, increasing
employee work productivity can be done by
increasing visionary leadership and improving
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self-efficacy.
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