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INTRODUCTION   

In recent years, the conduct and behavior of law 

enforcement officers have increasingly been 

scrutinized by the public, policymakers, and 

scholars, particularly in Nigeria. The relationship 

between police recruitment and training practices 

and their impact on officer behavior, particularly in 

relation to citizen complaints, has emerged as a 

significant concern within the field of law 
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enforcement studies (Oromareghake et al., 2018). 

Nigerian law enforcement agencies bear the 

critical responsibility of upholding justice, 

maintaining public safety, and protecting 

individual rights. However, persistent reports of 

police misconduct, excessive use of force, and 

violations of civil liberties have raised questions 

about the effectiveness of existing recruitment and 

training mechanisms in cultivating 

professionalism and a respect for the rule of law 

(Ulo, 2021). 

The recruitment and training processes of police 

officers play a fundamental role in shaping the 

capacity of law enforcement agencies to perform 

their duties effectively, ethically, and within legal 

boundaries (Kasumu, 2017). Recent instances of 

police brutality and misconduct in Nigeria have 

sparked public debates about the adequacy of 

these processes. Misconduct undermines public 

trust in law enforcement institutions, diminishing 

their ability to maintain order and serve 

communities effectively (Temitope et al., 2020). 

These developments underscore the pressing need 

for a comprehensive assessment of how police 

recruitment and training practices influence 

officer behavior, particularly with respect to the 

rising number of citizen complaints. 

Recruitment serves as the foundational step in 

constructing a responsible and law-abiding police 

force, selecting candidates who meet the requisite 

qualifications and demonstrate ethical character 

and integrity (Ofekeze, 2023). Training programs 

are equally vital, as they equip officers with the 

tools, knowledge, and skills necessary to navigate 

complex and potentially volatile situations while 

adhering to legal and ethical standards. Effective 

training emphasizes legal compliance, cultural 

sensitivity, de-escalation techniques, and the 

appropriate use of force, all of which are essential 

for fostering professionalism and minimizing 

instances of misconduct (Balogun et al., 2021). 

Nonetheless, deficiencies in these areas may 

contribute to a rise in excessive force, biased 

behavior, and violations of citizens' rights, thereby 

eroding public confidence in the police. 

Understanding the nexus between recruitment, 

training, and police 

 behavior is crucial for developing policies that aim 

to reduce misconduct and enhance police 

community relations in Nigeria. 

A key issue at the heart of this study is the apparent 

disconnect between the objectives of police 

recruitment and training programs and the actual 

behaviors exhibited by officers in the field. Despite 

efforts to select qualified candidates, numerous 

reports of misconduct, excessive force, and the 

violation of citizens' rights raise questions about 

the adequacy of current recruitment protocols 

(Ojedokun, 2021). Furthermore, despite the design 

of training programs to equip officers for ethical 

and effective service, there seems to be a 

discrepancy between the offered training and its 

practical implementation, as demonstrated by 

persistent issues of biased behavior and power 

abuse. These concerns bring into question the 

overall effectiveness of recruitment and training 

methods in fostering a lasting respect for the law 

among Nigerian police officers. 

The lack of comprehensive research that 

systematically examines the links between 

recruitment, training, and officer behavior, 

particularly within the Nigerian context, further 

compounds this problem. Existing studies often 

focus on isolated aspects of police misconduct or 

training without thoroughly investigating the ways 

in which recruitment and training practices 

intersect and influence each other in shaping 

officer conduct and contributing to citizen 

complaints (Akindejoye & Ayenakin, 2022). This 

gap in the literature highlights the necessity for a 

comprehensive investigation into refining 
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recruitment strategies and training methodologies 

to strengthen adherence to legal and ethical 

standards among Nigerian law enforcement 

officers. 

Addressing this issue is critical for several reasons. 

First, the behavior of law enforcement officers 

significantly impacts public trust in police 

institutions. Instances of misconduct erode 

community confidence in the police, undermining 

cooperation and weakening the legitimacy of law 

enforcement efforts (Martins, 2023). Second, 

officers who fail to respect legal and ethical 

boundaries perpetuate cycles of misconduct, 

contributing to strained police-community 

relations and a rise in citizen complaints 

(Marvellous, 2019). Finally, this issue has broader 

societal implications, as it relates to matters of 

accountability, transparency, and the equitable 

application of justice in Nigeria (Hazen & Brank, 

2023). Given the evident disconnect between 

recruitment, training, and officer behavior, a 

critical reassessment of these components is 

essential to enhancing the integrity and 

effectiveness of law enforcement in Nigeria. 

 In light of these concerns, this study seeks to 

explore the nuanced relationship between police 

recruitment, training, and officer behavior in 

Nigeria, with particular attention to how these 

factors influence citizen complaints. By examining 

recruitment criteria, training methodologies, and 

their alignment with real-world policing, this study 

aims to identify best practices and areas for 

improvement that could help foster a culture of 

respect for the law among Nigerian police officers. 

The study also aims to explore strategies for 

bridging the gap between recruitment, training, 

and on-the-ground behavior, with the ultimate 

goal of reducing citizen complaints and promoting 

ethical, accountable policing. We expect the 

findings from this study to contribute to ongoing 

discussions on police reform in Nigeria, offering 

crucial insights into optimizing recruitment and 

training to enhance police-community relations 

curb misconduct, and guarantee that officers 

uphold and respect the law in their interactions 

with citizens. 

Literature Review 

Historical Influences on Police Conduct and Citizen 

Complaints in Nigeria 

The historical evolution of police recruitment and 

training in Nigeria provides critical context for 

understanding its impact on officer behavior and 

the rise in citizen complaints. Law enforcement in 

Nigeria traces its roots to colonial rule, where the 

primary function of the police was to maintain 

control and suppress dissent (Oromareghake et al., 

2018). During this period, the British colonial 

authorities established a police force whose 

primary role was not to serve or protect the public 

but to reinforce colonial authority. As a result, 

early police recruitment and training focused on 

fostering compliance with the state rather than 

respect for the law and human rights. This colonial 

legacy has continued to influence the structure and 

behavior of Nigerian police forces, often reflected 

in the strained relationship between law 

enforcement officers and the public. 

The Police Act, which laid the foundation for 

modern policing in Nigeria, aimed to formalize the 

responsibilities and powers of law enforcement 

agencies. However, critics often point out that the 

framework it established is outdated and 

misaligned with the contemporary needs of a 

democratic society. Recruitment and training 

under this system have often failed to evolve in 

ways that promote community-oriented policing, 

leading to concerns about the effectiveness of 

these processes in curbing officer misconduct. 

Over time, the inability to adapt recruitment 

  

https://www.theamericanjournals.com/index.php/tajiir
https://www.theamericanjournals.com/index.php/tajiir


THE USA JOURNALS 

THE AMERICAN JOURNAL OF INTERDISCIPLINARY INNOVATIONS AND RESEARCH (ISSN- 2642-7478)             
VOLUME 06 ISSUE11 

                                                                                                                    

  
 

https://www.theamericanjournals.com/index.php/tajiir                                                                                                           180 

 

 

standards and training programs to modern 

ethical expectations has contributed to the rise in 

citizen complaints, as officers frequently engage in 

behaviors that violate citizens’ rights (Aborisade, 

2021). 

Nigeria's history of military rule has significantly 

exacerbated challenges within its police force. The 

military has traditionally undermined the police by 

appropriating its functions during various 

regimes, which has contributed to a culture of 

underfunding and neglect of law enforcement 

agencies (Omole, 2020). Even in the democratic 

era, the police have struggled to adopt the 

principle of "policing by consent," failing to 

establish legitimacy and trust with the public. 

Multiple military regimes entrenched a militaristic 

approach to policing, positioning law enforcement 

officers primarily as agents of state control rather 

than as public servants (Kasumu, 2017). The 

emphasis during these periods was on maintaining 

regime stability rather than fostering community 

engagement. Consequently, recruitment processes 

often prioritized obedience and discipline over 

civic responsibility and respect for human rights. 

Similarly, training programs during and after 

military rule focused on control and compliance, 

leaving officers ill-equipped to navigate complex 

community dynamics or manage situations with 

the empathy and professionalism essential for 

effective democratic policing. 

Furthermore, Nigeria's diverse cultural landscape, 

with its multitude of ethnic groups and languages, 

presents unique challenges for police. Law 

enforcement officers often face difficulties when 

dealing with communities whose social and 

cultural norms differ from their own. Yet, police 

training programs have historically failed to 

incorporate cultural sensitivity training, 

exacerbating the tension between officers and the 

communities they serve. This lack of cultural 

competence has often resulted in 

misunderstandings and has contributed to biased 

behaviors, further escalating citizen complaints 

(Temitope et al., 2020). 

The persistence of human rights violations in law 

enforcement, including extrajudicial killings, 

arbitrary arrests, and torture, has fueled calls for 

reform. These abuses underscore a significant 

disconnect between the recruitment and training 

procedures and the upholding of legal and ethical 

standards by officers. As such, critics often point 

out that recruitment fails to adequately assess 

candidates' commitment to justice, and training 

fails to instill the importance of lawfulness and 

respect for human rights. This has, in turn, fostered 

a culture of impunity and misconduct among 

officers, resulting in a pattern of citizen complaints 

and deteriorating trust between law 

 enforcement and the public (Ulo et al., 2021). Civil 

society organizations and international human 

rights advocates have increasingly called for a 

restructuring of recruitment and training to ensure 

that officers are better equipped to serve in a 

democratic context. Reform efforts have 

emphasized the need for greater accountability in 

the recruitment process and more comprehensive, 

human rights-focused training programs. The goal 

is to bridge the historical gap between law 

enforcement practices and the ethical standards 

required to restore public trust and reduce citizen 

complaints. 

Police Recruitment Practices and Challenges in 

Nigeria 

In Nigeria, police recruitment focuses on 

candidates' educational qualifications, physical 

fitness, and technical skills, assessed through 

exams, fitness tests, and interviews (Adagbasa et 

al., 2022). However, a key challenge is the limited 

assessment of candidates’ intrinsic values, such as 

ethics and commitment to the law. Traditional 

recruitment methods do not adequately measure 
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these qualities, which are essential for ethical law 

enforcement (Solangi et al., 2021). As a result, 

officers selected through these processes may lack 

the integrity and empathy needed for responsible 

policing, contributing to misconduct and citizen 

complaints (Blumberg et al., 2020). 

While recent improvements, such as psychological 

assessments and background checks, have aimed 

to address these issues (Helfgott et al., 2023), 

recruitment still prioritizes technical skills over 

candidates' alignment with values of respect for 

the law. Profiling and thorough background checks 

are essential to ensure that recruits are motivated 

by a genuine desire to uphold the law rather than 

by economic necessity (Solangi et al., 2021). 

Without these measures, unfit individuals may join 

the force, leading to behaviors such as police 

brutality and abuse of power, further eroding 

public trust (Oromareghake et al., 2018). 

The consequences of inadequate recruitment 

processes are evident in the growing reports of 

misconduct, which strain community-police 

relations (Omogbiya, 2023). Officers who lack a 

strong ethical foundation may misuse their 

authority, leading to excessive force and 

corruption, undermining public trust, and 

increasing citizen complaints (Ojedokun et al., 

2021). This misalignment between recruitment 

and the need for ethical values limits the 

effectiveness of community-oriented policing, 

which relies on mutual trust and cooperation 

(Ofekeze, 2023). We need to shift towards a 

procedural justice approach in recruitment, which 

emphasizes 

 transparency, fairness, and respect for citizens' 

rights, to address these challenges. Implementing 

more rigorous selection criteria and ongoing ethics 

training can improve police behavior and public 

trust (Omogbiya, 2023; Addah & Omogbiya, 2023; 

Afolabi et al., 2021). This approach is essential for 

fostering a professional and accountable police 

force in Nigeria. 

Police Training and Its Challenges in Nigeria 

Training programs for law enforcement officers in 

Nigeria typically comprise classroom instruction, 

practical exercises, and simulations aimed at 

equipping officers with the necessary skills and 

knowledge for effective policing. These programs 

emphasize ethical principles and values that guide 

officers' behavior, providing strategies to defuse 

tense situations and avoid unnecessary use of force 

(Burton et al., 2022). Comprehensive training 

instills a deep understanding of the legal 

framework, promotes de-escalation techniques, 

and encourages cultural sensitivity, emphasizing 

the importance of unbiased and respectful 

interactions with the public. However, inadequate 

or outdated training can perpetuate harmful 

behaviors, contribute to biased attitudes, and 

erode community trust in law enforcement. 

A significant challenge arises when training fails to 

translate into real-world behavior. Instances 

where officers engage in behaviors that deviate 

from classroom principles highlight a gap between 

training and practice (Balogun et al., 2021). This 

gap may stem from factors such as organizational 

culture, peer influence, and insufficient 

reinforcement of training principles. Officers 

lacking practical de-escalation skills may resort to 

excessive force during encounters, leading to harm 

or fatalities. The Nigerian Police receive training in 

professional studies (covering police duties and 

ethics), legal studies (including the rule of law and 

fundamental human rights), and liberal studies 

(focusing on communication, public relations, and 

crime prevention psychology). The challenge lies 

not in the training itself but in its enforcement 

(Yunusa & Usman, 2022). For example, inadequate 

enforcement of ethics and legal compliance can 

lead to abuses of authority, violations of citizens' 

https://www.theamericanjournals.com/index.php/tajiir
https://www.theamericanjournals.com/index.php/tajiir


THE USA JOURNALS 

THE AMERICAN JOURNAL OF INTERDISCIPLINARY INNOVATIONS AND RESEARCH (ISSN- 2642-7478)             
VOLUME 06 ISSUE11 

                                                                                                                    

  
 

https://www.theamericanjournals.com/index.php/tajiir                                                                                                           182 

 

 

rights, and corrupt practices, thereby eroding 

public trust and damaging police-community 

relations. Cultural insensitivity and poor 

communication skills can escalate tensions, 

undermining community cooperation and crime 

prevention efforts. 

 Additionally, poor training facilities and resources 

hinder effective training, particularly in tactical 

and intelligence operations. While some training 

occurs, it often lacks adequacy and funding to 

benefit all recruits (Ismail, 2020). With Nigeria's 

poor police-population ratio, the need for well-

equipped training facilities is critical to improve 

tactical and intelligence training and reduce 

incidents of gun misfire (Akinyetun, 2022). Despite 

initiatives promoting community policing that 

show promise in improving police-community 

relations and reducing crime (Ibrahim-Olesin et al., 

2024; Ernest et al., 2022), significant weaknesses 

persist. Inadequate training on the use of force 

continues to contribute to issues of excessive force 

and human rights violations (Aborisade, 2023; 

Uguru & Umobong, 2022). Furthermore, the 

prevalence of corruption and unethical behavior 

among officers undermines public trust and 

effective policing (Afolabi et al., 2021). Therefore, 

the Nigerian police force urgently needs 

comprehensive reforms and enhanced training to 

address these systemic issues. 

The Relevance of Police Recruitment and Training 

to Public Safety in Nigeria 

It is impossible to overstate the importance of 

police recruitment and training in Nigeria, as it 

directly influences officer behavior, public safety, 

and the relationship between law enforcement 

agencies and the communities they serve 

(Tepelena, 2022). Recruitment processes and 

training shape the quality of officers, determining 

the effectiveness and credibility of law 

enforcement agencies (Kasumu, 2017). Law 

enforcement agencies are responsible for 

upholding the rule of law and protecting citizens' 

rights (Audu et al., 2023). Officers wield significant 

authority, making decisions that can affect 

individuals and communities. Therefore, effective 

recruitment and comprehensive training are 

essential for preparing officers to handle complex 

situations while adhering to ethical standards 

(Staller, 2021). 

The interplay between recruitment, training, and 

respect for the law is critical. A strong recruitment 

process ensures that candidates with a 

commitment to ethical conduct and respect for the 

law enter the profession. Conversely, deficiencies 

in recruitment necessitate extensive training 

efforts to address these gaps (Williams & Sondhi, 

2022). However, recruitment and training alone 

are insufficient; organizational culture, leadership, 

and peer influences also significantly affect 

officers' behavior. All organizational levels must 

reinforce ethical conduct to ensure that training 

translates into respectful and lawful behavior 

(Koslicki, 2021; Nguindip et al., 2021). 

 Research shows a strong correlation between 

police recruitment, training practices, and citizen 

complaints. Procedural justice training, which 

emphasizes respect, neutrality, and transparency, 

has been effective in reducing complaints and 

instances of excessive force (Wood et al., 2020). 

Skill-building programs, such as "Verbal Judo," 

further enhance officer interactions and mitigate 

complaints (Terrill et al., 2018). Interestingly, 

studies have indicated that the type of policing— 

whether community-oriented or traditional—may 

be less influential on complaint rates than the 

quality of training and support provided to officers 

(Wood et al., 2021). Coercive actions, such as stop-

and-frisk, can escalate citizen complaints, 

highlighting the complex relationship between 

police conduct, community perceptions, and 

resulting grievances (Martin, 2024). Thus, while 
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effective training is essential, the context in which 

police actions occur significantly influences public 

perception and the frequency of citizen 

complaints, necessitating ongoing assessment and 

reform in Nigeria’s police recruitment and training 

practices. 

Citizens' Perception of Police Behavior and the 

Effectiveness of Police Training in Nigeria 

Due to widespread reports of abuse and 

misconduct within the police force, Nigerian 

citizens view law enforcement with significant 

distrust (Akinlabi, 2022). Citizens' encounters with 

the police, often characterized by violence and 

predatory behavior, deeply root this negative 

perception. Such experiences not only undermine 

public confidence in law enforcement but also 

create substantial barriers to cooperation between 

the police and the communities they serve (Ike et 

al., 2021). Critics have criticized current police 

training programs in Nigeria for their insufficient 

emphasis on community engagement and ethical 

conduct. Instead, these programs often prioritize 

counter-terrorism measures at the expense of 

fundamental policing principles that promote 

accountability and respect for citizens' rights 

(Nwobueze et al., 2018). This narrow focus 

contributes to the disconnect between the police 

and the community, as officers may lack the 

necessary skills and knowledge to engage 

positively with the public. 

Experts suggest that enhancing police training to 

include regular modules on community relations 

and ethical policing could help bridge the trust 

deficit between citizens and law enforcement 

(Okeke, 2020). Such training should focus on 

fostering empathy, improving communication 

skills, and emphasizing the importance of treating 

citizens with respect. However, the 

implementation of these reforms faces challenges, 

as victims of police misconduct 

 often feel apprehensive about reporting their 

experiences. The fear of retaliation or further 

victimization discourages individuals from seeking 

justice and exacerbates the existing mistrust in the 

police (Ike & Jidong, 2022). 

Police Service Commission: Oversight of the 

Nigeria Police Force 

The Police Service Commission (PSC) is the 

primary oversight body for the Nigeria Police 

Force (NPF), established under the Nigerian 

Constitution to promote transparency, fairness, 

and professionalism in policing (Amusan & Saka, 

2018). The PSC governs critical aspects of police 

personnel management, including recruitment, 

promotion, transfer, discipline, and the general 

welfare of officers. As part of its mandate, the PSC 

conducts recruitment exercises to select qualified 

individuals based on merit, thereby maintaining 

integrity within the force (Ibekwe & Subai, 2020). 

It also approves promotions according to 

established criteria, oversees transfers to prevent 

undue influence, and investigates allegations of 

misconduct or corruption, recommending 

disciplinary actions when necessary (Saxena, 

2023). 

Furthermore, the PSC advocates for improved 

welfare and working conditions for police officers, 

addressing issues such as salary, housing, and 

healthcare (Minhas & Shah, 2019). The PSC has the 

authority to suggest policies and strategies to the 

federal government that aim to improve policing in 

Nigeria. Therefore, the Police Service 

Commission's establishment aimed to address 

issues of nepotism, favoritism, and corruption 

within the police force by establishing an 

independent body to oversee personnel matters. 

The aim is to build a more professional and 

accountable police force that can effectively serve 

and protect the citizens of Nigeria (Ahmed & Yashe, 

2022). 
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Human Rights Protection Agency: The Nigerian 

National Human Rights Commission 

The National Human Rights Act of 1995, amended 

in 2010, established the Nigerian National Human 

Rights Commission (NHRC) to promote and 

safeguard human rights as outlined in the Nigerian 

Constitution and international treaties, such as the 

African Charter on Human and Peoples' Rights and 

the Universal Declaration of Human Rights (Okene 

& Akani, 2019). The NHRC has quasi-judicial 

powers, enabling it to summon witnesses, gather 

evidence, award 

 compensation, and enforce its findings, as well as 

inspect custodial facilities to protect prisoners' 

rights. 

As Nigeria's foremost institution for human rights, 

the NHRC implements a variety of initiatives to 

promote and protect human rights through public 

education, training, mediation, and policy- 

oriented research (Jegede, 2023). Its focus areas 

include fostering democracy and beneficial 

governance, addressing the rights of vulnerable 

populations, and resolving conflicts, along with 

tackling issues such as extrajudicial killings, 

torture, and violence. The NHRC collaborates with 

non-governmental organizations (NGOs) and civil 

society organizations (CSOs) to enhance human 

rights awareness through sensitization and 

educational initiatives. Section 5 of the National 

Human Rights Commission Act delineates its 

powers and responsibilities, enabling the 

Commission to assist victims of human rights 

violations and seek appropriate remedies on their 

behalf (Anushiem et al., 2021). 

Comparative Analysis of Police Recruitment and 

Training Practices in Nigeria and Other African 

Countries 

Police recruitment and training practices play a 

crucial role in shaping officer behavior and, 

consequently, influencing the frequency of citizen 

complaints. A comparative analysis of Nigeria 

alongside other African nations reveals significant 

insights into the implications of these practices. In 

Nigeria, inadequate recruitment standards often 

lead to the selection of unqualified personnel, 

contributing to unprofessional conduct within the 

police force (Omogbiya, 2023; Addah & Omogbiya, 

2023). The recruitment process is particularly 

problematic, with reports indicating that 

individuals can finish a prison term for armed 

robbery in one city and then join the police force in 

another the very next day, owing to a lack of a 

central database of convicts (Omole, 2020). This 

inefficient recruitment system compromises the 

integrity of the police force and further 

exacerbates public distrust. Additionally, heads of 

police training colleges have reported 

experiencing "instruction from above," where 

powerful individuals in government can mandate 

the passing of even those who fail the recruitment 

course or examination, thereby undermining the 

selection process (Omole, 2020). 

Insufficient training on ethical conduct and the 

appropriate use of force exacerbates these issues, 

leading to human rights abuses and eroding public 

trust in law enforcement (Afolabi et al., 2021; 

Aborisade, 2023). Furthermore, the lack of 

emphasis on community policing undermines the 

establishment of positive police-community 

relationships and perpetuates public distrust 

(Nwobueze et al., 2018). The 2020 "End SARS" 

protests in Nigeria serve as a poignant illustration 

of the consequences stemming from these 

deficiencies. These protests, ignited by pervasive 

police brutality and extortion, underscored the 

public's deep-seated grievances against law 

enforcement, with lack of accountability and 

inadequate training emerging as significant 

contributing factors (Amnesty International, 

2020). 
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In contrast, several other African nations have 

adopted promising practices to address similar 

challenges. For instance, South Africa initiated 

substantial police reforms following the apartheid 

era, including revised recruitment standards that 

emphasize diversity and human rights, alongside 

the implementation of community-oriented 

policing strategies (South African Police Service, 

2016). While challenges persist, these reforms 

have led to a more professional police service. 

Similarly, Ghana has prioritized community 

policing and developed training programs focusing 

on human rights and ethical conduct (Ghana Police 

Service, 2018), which have fostered improved 

police-community relations and a reduction in 

citizen complaints in specific regions. Rwanda has 

also instituted rigorous recruitment standards, 

including psychological evaluations and integrity 

testing, resulting in a more disciplined and 

professional police force characterized by lower 

corruption rates (Rwanda National Police, 2021). 

METHODOLOGY 

This study employs an exploratory methodology, 

focusing on a literature review and comparative 

analysis of police recruitment and training 

practices in Nigeria and other African countries. By 

analyzing secondary data from academic journals, 

government publications, and NGO reports, the 

study aims to uncover the relationship between 

these practices and their impact on officer 

behavior and citizen complaints, ultimately 

contributing to enhanced security in Nigeria. 

SUMMARY OF FINDINGS 

The study explores the significant impact of police 

recruitment and training practices on officer 

behavior and citizen complaints in Nigeria. 

Inadequate standards severely compromise the 

recruitment process, allowing unqualified 

individuals, including those with criminal 

 backgrounds, to join the police force in the 

absence of a centralized database for background 

checks. This undermines the integrity of the police 

force and erodes public trust. Furthermore, 

political interference exacerbates these challenges, 

with external pressures leading to the promotion 

of candidates who fail to meet the required 

standards. This diminishes the professionalism 

and overall effectiveness of the police. 

The study also reveals that police training 

programs are insufficient, particularly in areas 

related to ethical conduct and the appropriate use 

of force. This gap in training contributes to human 

rights violations and a decline in public confidence. 

Additionally, the absence of comprehensive 

training in community policing strategies hinders 

the development of positive police-community 

relations. The 2020 "End SARS" protests starkly 

highlighted the consequences of these deficiencies, 

as public outcry over police brutality and lack of 

accountability underscored the urgent need for 

reform. 

In comparison, other African nations have 

implemented successful reforms that Nigeria could 

learn from. Countries like South Africa and Ghana 

have improved police-community relations by 

focusing on community-oriented policing, 

establishing higher recruitment standards, and 

incorporating human rights into police training. 

Rwanda’s rigorous recruitment standards have 

produced a more disciplined and less corrupt 

police force, further illustrating the benefits of 

adopting such reforms. 

The study also examines oversight mechanisms, 

focusing on the Police Service Commission (PSC), 

responsible for promoting transparency and 

accountability in police personnel management. 

The PSC's efforts in overseeing recruitment, 

promotion, and disciplinary actions are crucial for 

combating nepotism and corruption within the 

police. Similarly, we emphasize the role of the 
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National Human Rights Commission (NHRC) in 

safeguarding human rights, addressing violations, 

and collaborating with civil society to enhance 

awareness and accountability within the police 

force. These oversight bodies are crucial in 

fostering ethical behavior and holding police 

officers responsible for their misconduct. 

DISCUSSION OF FINDINGS 

The findings from this study expose significant 

deficiencies in the recruitment and training 

practices of the Nigeria Police Force (NPF), 

shedding light on their profound implications for 

 officer behavior and citizen trust. The study's 

conclusions align with broader literature on 

policing in developing countries, particularly 

regarding the critical role of recruitment standards 

in shaping police integrity. Omole (2020) has 

emphasized that in Nigeria, the absence of a 

comprehensive database for criminal records 

enables individuals with violent histories to 

infiltrate the police force, a problem that this study 

confirms. Failure to properly vet recruits severely 

undermines the integrity of the NPF, eroding 

public trust and exacerbating the already fragile 

relationship between law enforcement and the 

communities they serve. The public's perception of 

the police as untrustworthy or compromised 

weakens the foundational principle of law 

enforcement as a public safety institution. This 

study’s findings are consistent with other research 

that highlights the detrimental impact of poor 

recruitment standards on public perceptions of 

police efficacy and trustworthiness (Alemika, 

2013; Obi, 2019). 

The study highlights the widespread issue of 

political interference in the recruitment process, a 

concern that previous scholars have also 

expressed. The phenomenon of "instructions from 

above," whereby influential political figures ensure 

the passing of unsuitable candidates, reflects the 

broader issue of political patronage within the 

NPF. Omole's (2020) findings, which demonstrate 

that political interference disrupts the meritocratic 

recruitment process by prioritizing loyalty to 

political elites over competence and ethical 

conduct, align with this observation. Such 

interference compromises the professional 

integrity of the police force, fostering a perception 

among citizens that the police serve political 

interests rather than public safety. This study adds 

to the growing body of literature that calls for 

depoliticizing law enforcement agencies to ensure 

that recruitment and promotion are based on 

merit rather than political connections (Osaghae & 

Suberu, 2021). The consistency between the 

current study’s findings and earlier works 

highlights the systemic nature of these issues 

within the NPF. 

The inadequacies in police training identified in 

this study further corroborate the findings of other 

scholars. Specifically, the lack of focus on ethical 

conduct and the appropriate use of force during 

police training has been a recurring concern. 

Afolabi et al. (2021) found that insufficient 

emphasis on human rights and ethical policing 

within training programs has contributed to a 

culture of impunity within the NPF. This study 

extends those findings by linking poor training 

practices to the rise of police brutality and public 

unrest, particularly as evidenced during the "End 

SARS" protests. These protests, driven by 

widespread grievances over police misconduct, 

 underscore the urgent need for reforms that 

prioritize human rights and community 

engagement. The findings of this study are in line 

with other research that underscores the 

connection between inadequate police training 

and increased public distrust (Ajayi & Akintayo, 

2022). 

In contrast to the deficiencies within the NPF, this 
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study identifies promising practices from other 

African nations that offer valuable lessons for 

Nigeria. For instance, South Africa’s post- 

apartheid police reforms, which emphasize human 

rights and community-oriented policing, illustrate 

the potential for systemic change in improving 

police practices (South African Police Service, 

2016). This aligns with the findings of this study, 

suggesting that adopting similar reforms could 

help address the deep-rooted issues within the 

NPF. Similarly, Ghana’s focus on community 

policing and human rights-centered training has 

led to improved police-community relations, a 

point that is consistent with the current study’s 

emphasis on the need for Nigeria to strengthen its 

training programs (Ghana Police Service, 2018). 

Rwanda’s rigorous recruitment standards, which 

include psychological evaluations and integrity 

assessments, have successfully created a more 

disciplined and less corrupt police force (Rwanda 

National Police, 2021). These examples 

demonstrate that systematic and comprehensive 

reforms, when effectively implemented, can 

significantly improve police performance and 

public trust, further validating the findings of this 

study. 

This study emphasizes the role of oversight 

mechanisms, such as the Police Service 

Commission (PSC) and the National Human Rights 

Commission (NHRC), in promoting accountability, 

echoing the findings of other scholars. Amusan and 

Saka (2018) argue that the PSC’s mandate to 

oversee recruitment, promotion, and disciplinary 

actions is crucial for fostering accountability 

within the NPF. This study supports that view by 

highlighting the importance of oversight in curbing 

nepotism, favoritism, and corruption within the 

police force. Moreover, Okene & Akani (2019) 

opine that the NHRC's role in protecting human 

rights serves as a necessary counterbalance to 

police power, ensuring the resolution of violations 

and the maintenance of accountability. This study 

concurs with existing literature that stresses the 

need for stronger collaboration between oversight 

bodies, civil society organizations, and the public 

to promote awareness of human rights and ensure 

accountability within the NPF. 

We recommend several key reforms to address the 

deficiencies in police recruitment and training 

practices in Nigeria. To facilitate comprehensive 

background checks and select only qualified 

candidates for the Nigeria Police Force (NPF), it is 

essential to establish a centralized recruitment 

database, thereby enhancing its integrity. We 

should reform recruitment standards to prioritize 

merit-based selection by implementing 

standardized criteria that focus on educational 

qualifications, physical fitness, psychological 

evaluations, and ethical conduct. We should also 

train recruitment officers to mitigate biases. 

Additionally, we need to revamp the NPF's training 

programs to incorporate a curriculum that focuses 

on ethical conduct, human rights, and community 

policing strategies. We should use realistic 

scenarios and collaborate with human rights 

organizations to enhance effectiveness. 

Strengthening oversight mechanisms, such as 

empowering the Police Service Commission to 

conduct independent investigations into police 

misconduct, will promote accountability and 

improve public trust. Prioritizing community 

engagement initiatives, including partnerships 

between the NPF and local organizations, is crucial 

for rebuilding trust and tailoring policing 

strategies to the unique needs of various 

neighborhoods. Lastly, we should institute regular 

assessments of recruitment and training practices, 

along with the implementation of key performance 

indicators and feedback mechanisms, to ensure 

continuous improvement and responsiveness to 

evolving community expectations. 
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CONCLUSION 

In conclusion, this study underscores the critical 

importance of effective police recruitment and 

training practices in shaping officer behavior and 

reducing citizen complaints in Nigeria. The 

findings reveal significant deficiencies within the 

current recruitment system, including inadequate 

standards and a lack of oversight, which contribute 

to unprofessional conduct and public distrust in 

law enforcement. Furthermore, insufficient 

training in ethical conduct and community policing 

exacerbates these issues, leading to human rights 

abuses and escalating tensions between the police 

and the communities they serve. By comparing 

Nigeria's practices with those of other African 

nations, the study highlights the potential for 

positive change through the implementation of 

standardized recruitment processes, enhanced 

training programs, and strengthened oversight 

mechanisms. The recommendations provided 

offer actionable pathways for reform, aimed at 

fostering a more professional and accountable 

police force. Ultimately, addressing these 

challenges is essential for restoring public trust, 

ensuring effective law enforcement, and 

promoting a safer and more just society for all 

Nigerians. 

REFERENCES 

1. Aborisade, R. A. (2023). Policing the COVID-19 

outbreak, accounts of misconduct, and the 

imperatives of procedural justice training for 

Nigerian police officers. International Annals 

of Criminology, 61(3-4), 292-313. 

2. Addah, G., & Omogbiya, O. Challenges And 

Effects of Poor Recruitment and Selection 

Process in Nigerian Workplace. Indonesian 

Journal of Digital Business, 2(1). 

3. Afolabi, O. S., Adebowale, A., & Omodunbi, O. 

(2021). An Assessment of Unethical Work 

Behavior Among Police Personnel in Nigeria. In 

Global Perspectives on Reforming the Criminal 

Justice System (pp. 76-85). IGI Global. 

4. Afolabi, O. S., Adebowale, A., & Omodunbi, O. 

(2021). An Assessment of Unethical Work 

Behavior Among Police Personnel in Nigeria. In 

Global Perspectives on Reforming the Criminal 

Justice System (pp. 

5. Akinlabi, O. M. (2022). Police–Citizen Relations 

in Nigeria: Obstacles to Trust and Cooperation 

with the Police. In Policing and the Rule of Law 

in Sub-Saharan Africa (pp. 50-69). Routledge. 

6. Amnesty International. (2020). Nigeria: 

#EndSARS: Investigate killings of protesters. 

Amnesty International. 

7. Ernest, D. C., Aja, B. O., & Akanji, O. (2022). 

Community policing and effective police-public 

relations as a panacea for kidnapping and 

hostage taking in Nigeria. Journal of  crime and 

criminal behavior, 2(2), 177-190. 

8. Ghana Police Service. (2018). 

Transformational Agenda: The Ghana Police 

Service Strategic National Policing Plan 2018-

2022. Ghana Police Service. 

9. Ike, T. J., & Jidong, D. E. (2023). Victims’ 

experiences of crime, police behaviour and 

complaint avenues for reporting police 

misconduct in Nigeria: an interpretative 

phenomenological analysis. Journal    of    

Policing,    Intelligence    and    Counter    

Terrorism, 18(2),    213-230. 

10. Ike, T. J., Singh, D., Jidong, D. E., Ike, L. M., & 

Ayobi, E. E. (2022). Public perspectives of 

11. interventions aimed at building confidence in 

the Nigerian police: a systematic review. 

Journal of Policing, Intelligence and Counter 

Terrorism, 17(1), 95-116. 

12. Martin, A. (2024). Police coercive  actions and  

citizen complaints: a comparison of NYPD 

https://www.theamericanjournals.com/index.php/tajiir
https://www.theamericanjournals.com/index.php/tajiir


THE USA JOURNALS 

THE AMERICAN JOURNAL OF INTERDISCIPLINARY INNOVATIONS AND RESEARCH (ISSN- 2642-7478)             
VOLUME 06 ISSUE11 

                                                                                                                    

  
 

https://www.theamericanjournals.com/index.php/tajiir                                                                                                           189 

 

 

precincts. Policing: An International Journal. 

13. Nwobueze, Chibuzor Chile; Okolie-Osemene, 

James; Young, Ndu John. (2018). Prioritising 

Training and People-Oriented Security 

Education for Effective Policing in Nigeria. Rev. 

Eur. Stud., 10, 82. 

14. Nwobueze, Chibuzor Chile; Okolie-Osemene, 

James; Young, Ndu John. (2018). Prioritising 

Training and People-Oriented Security 

Education for Effective Policing in Nigeria. Rev. 

Eur. Stud., 10, 82. 

15. Okeke, C. O. (2020). Effective Policing: A 

Panacea for Resolving Conflict Between 

Policemen and The Public. Nigerian Journal Of 

African Studies (NJAS), 2(2). 

16. Omogbiya, S. O. Challenges and Effects of Poor 

Recruitment and Selection Process in Nigerian 

Workplace. Indonesian Journal of Digital 

Business, 3(2), 19-28. 

17. Omole, C. (2020, March 19). Challenges 

affecting policing in Nigeria. Financial 

Nigeria. 

https://www.financialnigeria.com/challenges

-affecting-policing-in-nigeria-blog-525.html 

Ibrahim-Olesin, S., Ogunlade, I., Adefalu, L. L., 

Ayandeji, L. A., & Njoku, L. C. (2024). Making 

community policing work: A panacea to crimes 

and rural conflicts in Nigeria. CABI Reviews, 

19(1). 

18. Rwanda National Police. (2021). Rwanda 

National Police Strategic Plan 2021-2025. 

Rwanda National Police. 

19. South African Police Service. (2016). National 

Development Plan 2030: South African Police 

Service. South African Police Service. 

20. Terrill, W., Ingram, J. R., Somers, L. J., & Paoline 

III, E. A. (2018). Examining police use of force 

and citizen complaints. Policing: An 

International Journal, 41(4), 496-509. 

21. Uguru, U., & Umobong, M. (2022). The Exercise 

of Police Powers and Enforcement of 

International Human Rights Norms in Nigeria: 

An Appraisal. Agora International Journal Of 

Juridical Sciences, 16(1), 46-56. 

22. Wood, G., Tyler, T. R., & Papachristos, A. V. 

(2020). Procedural justice training reduces 

police use of force and complaints against 

officers. Proceedings of the National Academy 

of Sciences, 117(18), 9815-9821. 

23. Wood, G., Tyler, T., Papachristos, A. V., Roth, J., 

& Sant’Anna, P. H. (2021). Revised findings for" 

Procedural justice training reduces police use 

of force and complaints against officers (No. 

xf32m). Center for Open Science. 

24. Abiodun, T. F., Oloyede, A. O., Ademola, O. E., 

Abah, O., & Kehinde, O. S. (2020). Unlawful 

killings of civilians by officers of the special 

anti-robbery squad (SARS) unit of the Nigerian 

police in southwest Nigeria: implications for 

national security. African Journal of Law, 

Political Research and Administration, 3(1), 

49-64. 

25. Aborisade, R. A. (2021). Accounts of unlawful 

use of force and misconduct of the Nigerian 

police in the enforcement of COVID-19 

measures. Journal of police and criminal 

psychology, 36(3), 450-462. 

26. Aborisade, R. A. (2023). Policing the COVID-19 

outbreak, accounts of misconduct, and the 

imperatives of procedural justice training for 

Nigerian police officers. International Annals 

of Criminology, 61(3-4), 292-313. 

27. Adagbasa, E., Atolagbe, J., and Tajudeen, W. 

(2022) Incidence of High Blood Pressure 

among Applicants for Recruitment into Nigeria 

Police in Osun State, Southwestern Nigeria 

International Journal of Novel Research and 

Development (IJNR) Volume, 7 

https://www.theamericanjournals.com/index.php/tajiir
https://www.theamericanjournals.com/index.php/tajiir


THE USA JOURNALS 

THE AMERICAN JOURNAL OF INTERDISCIPLINARY INNOVATIONS AND RESEARCH (ISSN- 2642-7478)             
VOLUME 06 ISSUE11 

                                                                                                                    

  
 

https://www.theamericanjournals.com/index.php/tajiir                                                                                                           190 

 

 

28. Addah, G., & Omogbiya, O. Challenges And 

Effects of Poor Recruitment and Selection 

Process in Nigerian Workplace. Indonesian 

Journal of Digital Business, 2(1) 

29. Afolabi, O. S., Adebowale, A., & Omodunbi, O. 

(2021). An Assessment of Unethical Work 

Behavior Among Police Personnel in Nigeria. In 

Global Perspectives on Reforming the Criminal 

Justice System (pp. 76-85). IGI Global. 

30. Ahmed, M. S., & Yashe, H. S. (2022). The Federal 

Republic of Nigeria. In The Palgrave Handbook 

of Comparative Public Administration: 

Concepts and Cases (pp. 651-677). Singapore: 

Springer Nature Singapore. 

31. Akindejoye, T., and Ayenakin, O. O. (2022) Law 

and Administration of Justice in Nigeria: The 

New paradigm for Enhancing National Security 

Global Journal of Politics and Law Research, 

10(1), 15-22 

32. Akinlabi, O. M. (2022). Police–Citizen Relations 

in Nigeria: Obstacles to Trust and Cooperation 

with the Police. In Policing and the Rule of Law 

in Sub-Saharan Africa (pp. 50-69). Routledge. 

33. Akinyetun, T. S. (2022). Policing in Nigeria: A 

socioeconomic, ecological and sociocultural 

analysis of the performance of the Nigerian 

police force. Africa Journal of Public Sector 

Development and Governance, 5(1), 196-219. 

34. Amnesty International. (2020). Nigeria: 

#EndSARS: Investigate killings of protesters. 

Amnesty International 

35. Amusan, L., & Saka, L. (2018). The Nigerian 

police force and the task of policing democratic 

Nigeria: Issues and problems. Anthropologist, 

31(1-3), 105-116. 

36. Anushiem, M. I., Ugwu, M. O., and Onwugbenu, 

O. E. (2021). International Humanitarian Law 

and the Abuse of Human Rights Law in the 

Light of Recent Security Challenges in Nigeria. 

LASJURE, 2, 97. 

37. Audu, B. N., Ogazi, A. C., Eweka, P. B. E., and 

Ilekendi, S. S. (2023). A Review Of Law 

Enforcement And Policing In Nigeria. Nigeria 

Police Academy Journal of Humanities 

(Polacjoh), 3(1) 

38. Balogun, O. S., Fawole, O. A., and Amali, S. E. 

(2021) Nigeria police and contemporary law 

enforcement: issues and challenges. Ilorin 

journal of business and social sciences, 23(1), 

62-79 

39. Blumberg, D. M., Papazoglou, K., and Schlosser, 

M. D. (2020). Organizational solutions to the 

moral risks of policing. International journal of 

environmental   research   and   public health, 

17(20), 7461 

40. Burton, A. L., Jonson, C. L., Barnes, J. C., Miller, 

W. T., and Burton Jr, V. S. (2022). Training as an 

opportunity for change: A pretest–posttest 

study of pre-service correctional officer 

orientations. Journal of Experimental 

Criminology, 1-23. 

41. Ernest, D. C., Aja, B. O., & Akanji, O. (2022). 

Community policing and effective police-public 

relations as a panacea for kidnapping and 

hostage taking in Nigeria. Journal of  crime and 

criminal behavior, 2(2), 177-190 

42. Ghana Police Service. (2018). 

Transformational Agenda: The Ghana Police 

Service Strategic National Policing Plan 2018-

2022. Ghana Police Service. 

43. Hazen, K. P., and Brank, E. M. (2023) 

Identifying and Unpacking the Role of Social 

Identity in Moderating Evaluations of Police-

Civilian Interactions. Journal of Police and 

Criminal Psychology, 1-26. 

44. Helfgott, J. B., Hickman, M. J., Strah, B. M., 

Atherley, L. T., Kosson, D. S., and Dorscher, E. 

(2023) The Relationship between Personality 

https://www.theamericanjournals.com/index.php/tajiir
https://www.theamericanjournals.com/index.php/tajiir


THE USA JOURNALS 

THE AMERICAN JOURNAL OF INTERDISCIPLINARY INNOVATIONS AND RESEARCH (ISSN- 2642-7478)             
VOLUME 06 ISSUE11 

                                                                                                                    

  
 

https://www.theamericanjournals.com/index.php/tajiir                                                                                                           191 

 

 

Traits and the Effectiveness of Guardian Law 

Enforcement Training Journal of Forensic 

Psychology Research and Practice, 23(3), 271-

299. 

45. Ike, T. J., & Jidong, D. E. (2023). Victims’ 

experiences of crime, police behaviour and 

complaint avenues for reporting police 

misconduct in Nigeria: an interpretative 

phenomenological analysis. Journal of Policing, 

Intelligence and Counter Terrorism, 18(2), 

213-230. 

46. Ike, T. J., Singh, D., Jidong, D. E., Ike, L. M., & 

Ayobi, E. E. (2022). Public perspectives of 

interventions aimed at building confidence in 

the Nigerian police: a systematic review. 

Journal of Policing, Intelligence and Counter 

Terrorism, 17(1), 95-116. 

47. Ismail, U. (2020). The Nigeria Police Force and 

Cybercrime Policing: An Appraisal. Dutse 

48. Journal of Criminology and Security Studies, 1, 

78-88. 

49. Jegede, A. O. (2023). Framing Climate 

Litigation in Individual Communications of the 

African Human Rights System: Claw-Backs and 

Substantive Divergences. Journal of Human 

Rights Practice, huad018. 

50. Kasumu, T. (2017) Towards efficient and 

effective policing in Nigeria Retrieved October 

6 2024 from 

http://eprints.covenantuniversity.edu.ng/102

86/4/Towards%20Efficient%20and%20Effec

tive%2 0Policing%20In%20Nigeria.pdf 

51. Koslicki, W. M. (2021). Recruiting warriors or 

guardians? A content analysis of police 

recruitment videos. Policing and Society, 

31(6), 702-720. 

52. Martin, A. (2024). Police coercive  actions and  

citizen complaints: a comparison of NYPD 

precincts. Policing: An International Journal. 

53. Martins, N. I. (2023) Evaluating the Role of 

Celebrity Endorsements in the Success of 

EndSARS Protests in Nigeria JETISH: Journal of 

Education Technology Information Social 

Sciences and Health, 2(1), 1-12. 

54. Marvellous Iheukwumere (2019), Fighting 

Police Corruption in Nigeria: An Agenda for 

Comprehensive Reform Retrieved

 October 6 2024 from 

https://globalanticorruptionblog.com/2019/

09/06/fighting-police-corruption-in-nigeria-

an- agenda-for-comprehensive-reform/ 

55. Minhas, A. S., and Shah, S. A. A. (2019). Police 

reforms: an appraisal. ISSRA Papers, 11(I), 39- 

56. 

56. Nguindip, N. C., Mohilevskyi, L. V., Ablamskyi, S. 

Y., & Kuzubova, T. O. (2021). Investigative and 

the Rule of Law: A Cameroonian and Ukrainian 

Criminal Proceedings Law Understanding. 

57. Nwobueze, Chibuzor Chile; Okolie-Osemene, 

James; Young, Ndu John. (2018). Prioritising 

Training and People-Oriented Security 

Education for Effective Policing in Nigeria. Rev. 

Eur. Stud., 10, 82. 

58. Ofekeze, D. O. (2023) The police in Nigeria–

recruitment, formation and responsibility–

legal instruments to improve the role of the 

police to establish security KAS African Law 

Study Library, 10(1), 127-141 

59. Ojedokun, U. A., Ogunleye, Y. O., and Aderinto, 

A. A. (2021) Mass mobilization for police 

accountability: The case of Nigeria’s #EndSARS 

protest. Policing: A Journal of Policy and 

Practice, 15(3), 1894-1903 

60. Okeke, C. O. (2020). Effective Policing: A 

Panacea for Resolving Conflict Between 

Policemen and The Public. Nigerian Journal Of 

African Studies (NJAS), 2(2). 

61. Okene, O. V. C., and Akani, N. K. (2019). Human 

https://www.theamericanjournals.com/index.php/tajiir
https://www.theamericanjournals.com/index.php/tajiir


THE USA JOURNALS 

THE AMERICAN JOURNAL OF INTERDISCIPLINARY INNOVATIONS AND RESEARCH (ISSN- 2642-7478)             
VOLUME 06 ISSUE11 

                                                                                                                    

  
 

https://www.theamericanjournals.com/index.php/tajiir                                                                                                           192 

 

 

Dignity and Human Rights: The Nigerian 

Question. Australian Law Journal, 1, 7. 

62. Omogbiya, S. O. Challenges and Effects of Poor 

Recruitment and Selection Process in Nigerian 

Workplace. Indonesian Journal of Digital 

Business, 3(2), 19-28. 

63. Omole, C. (2020, March 19). Challenges 

affecting policing in Nigeria. Financial Nigeria. 

Retrieved October 6 2024 from 

https://www.financialnigeria.com/challenges

-affecting-policing- in-nigeria-blog-525.html 

64. Ibrahim-Olesin, S., Ogunlade, I., Adefalu, L. L., 

Ayandeji, L. A., & Njoku, L. C. (2024). Making 

community policing work: A panacea to crimes 

and rural conflicts in Nigeria. CABI Reviews, 

19(1). 

65. Oromareghake, P., Oluka, N. L., & Adishi, E. 

(2018). The Nigerian police and Legitimacy 

Crises: A focus on human rights abuses and 

Protection in Contemporary Nigeria. Journal of 

public administration and social welfare 

research, 3(2), 25-37. 

66. Rwanda National Police. (2021). Rwanda 

National Police Strategic Plan 2021-2025. 

Rwanda National Police. 

67. Saxena, N. C. (2023). 3 Patronage and 

Politicisation in   the   Indian   Administrative 

Service. Political Patronage in Asian 

Bureaucracies, 49. 

68. Solangi, S. A., Shaikh, R. A., Solangi, Z. A., 

Ahmed, K., Khashkeli, S. R., Solangi, A. A., & 

Shaikh, N. A. (2021). A Framework of E-

Recruitment System for Law Enforcement 

Agencies Government of Pakistan. Gorteria 

tijdschrift voor de floristiek, 34(7), 64-77. 

69. South African Police Service. (2016). National 

Development Plan 2030: South African Police 

Service. South African Police Service. 

70. Staller, M. S. (2021). Optimizing coaching in 

police training. Unpublished doctoral 

dissertation). 

71. Leeds Beckett University. 

72. Tepelena, I. (2022). Fostering Security in 

Albania and the EU’s Role in the Security Sector 

Reform Interdisciplinary Journal of Research 

and Development, 9(4. S1), 95-95 

73. Terrill, W., Ingram, J. R., Somers, L. J., & Paoline 

III, E. A. (2018). Examining police use of force 

and citizen complaints. Policing: An 

International Journal, 41(4), 496-509. 

74. Uguru, U., & Umobong, M. (2022). The Exercise 

of Police Powers and Enforcement of 

International Human Rights Norms in Nigeria: 

An Appraisal. Agora International Journal Of 

Juridical Sciences, 16(1), 46-56. 

75. Ulo, Edafe (2021) police brutality and human 

rights abuse: a study of the end SARS protest in 

nigeria International Journal of Management, 

Social Sciences, Peace and Conflict Studies 

(IJMSSPCS), Vol.4 No.2 June, 2021; pg. 179 - 

193; ISSN: 2682-6127. 

76. Williams, E., and Sondhi, A. (2022). A Narrative 

Review of the Literature on the Recruitment of 

Younger Police Officers in Age and in Service: 

What Are the Implications for the Police in 

England and Wales?. Policing: A Journal of 

Policy and Practice, 16(4), 648-662. 

77. Wood, G., Tyler, T. R., & Papachristos, A. V. 

(2020). Procedural justice training reduces 

police use of force and complaints against 

officers. Proceedings of the National Academy 

of Sciences, 117(18), 9815-9821. 

78. Wood, G., Tyler, T., Papachristos, A. V., Roth, J., 

& Sant’Anna, P. H. (2021). Revised findings for" 

Procedural justice training reduces police use 

of force and complaints against officers (No. 

xf32m). Center for Open Science. 

https://www.theamericanjournals.com/index.php/tajiir
https://www.theamericanjournals.com/index.php/tajiir


THE USA JOURNALS 

THE AMERICAN JOURNAL OF INTERDISCIPLINARY INNOVATIONS AND RESEARCH (ISSN- 2642-7478)             
VOLUME 06 ISSUE11 

                                                                                                                    

  
 

https://www.theamericanjournals.com/index.php/tajiir                                                                                                           193 

 

 

79. Yunusa, E., and Usman, A. (2022) Obstacles to 

Effective Policing in Nigeria. International 

Journal of Social Sciences and Humanities 

10(03):310-326 

DOI:10.5281/zenodo.7010030 

https://www.theamericanjournals.com/index.php/tajiir
https://www.theamericanjournals.com/index.php/tajiir

